
Perth Amboy Board of Education 
REGULAR MEETING 

May 7, 2020 – 5:30 p.m. 
via Remote Conference  

 

MINUTES 
 
 

1.      Call to Order – President Vazquez  
  

2.      Pledge of Allegiance 
  

3.      Notice of Meeting 
 “The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have 
 advance notice of and to attend the meetings of public bodies at which any business affecting their 
 interests is discussed  or acted upon.  In accordance with the provisions of the Act, the Perth Amboy 
 Board of Education has caused notice of this meeting to be published by having the date, time and 
 place thereof posted at the bulletin board in the Administrative Headquarters Building, mailing notices 
 to The Home News Tribune, The Amboy Guardian, El Diario/La Prensa, City Clerk Kupsch, as well as all 
 other persons requiring notification pursuant to the New Jersey Open Public Meetings Law.” 
 

4. Roll Call – Derek J. Jess, School Business Administrator/Board Secretary 
 
5. Presentations  

 N.J. State Assessment Science Results for the 2018-2019 School Year – Dr. Vivian C. Rodriguez, 
Assistant Superintendent for Curriculum & Instruction 

 Public Hearing for the proposed 2020-2021 Budget– Dr. David A. Roman and Mr. Derek J. Jess 
 

6. Candidate interviews – Vacant Board Member Position  

 Candidate #1 – Mrs. Dianne Roman 
Mrs. Roman provided an opening statement by providing condolences on the passing of Mr. Massopust.  
Mrs. Roman previously served on the board from 2011-2014.  She previously served as chair of the 
curriculum committee and has 20 years of public experience that she brings to the table.  She has a 
daughter who is a sophomore at the high school and is enrolled in the Health Science Academy.   
 

 The Board then asked questions: 
 
1. Where do you think your strengths and weaknesses fit in with the current board? 

 
o Mrs. Roman values education and she is driven.  She is a team player and thinks about the bigger 

picture.  She has the ability to understand the moving parts and is committed.  Her weakness is 
that she is very impatient.   

 

2. Recently there has been legislation regarding incorporating LGBTQ teaching into the curriculum from 
5th grade to high school for the school year 2020/2021.  What are your views regarding an LGBTQ 
curriculum? 
 
o We live in an ever-changing world and we need to empower the students to understand 

everyone’s differences and to create better citizens.  It’s an opportunity to empower young 
people. 

 

3. In your opinion, what is the best thing the district has done within the past year, one thing you would 
improve and what is one thing you would eliminate or completely change? 
 
o It’s exciting to see a 16 year old learn how to take blood pressure and look forward to becoming 

an EMT.  More career driven academies.  Our job is to evaluate certain roles of the board and 
administration.  Be open minded – make assessments and evaluations and be guided by what’s  
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6. Candidate interviews – Vacant Board Member Position (continued): 

 
o in district.  It’s unfair to change without being able to evaluate the programs.   

 
4. Based upon the current pandemic situation and what is going on within the city, how would you lend 

your talents to help in this situation? 
 
o Prior to the closing of schools, Mrs. Roman met with the food service department to help 

coordinate the meal distribution program.  She is the current liaison between the city and the food 
banks and she helps families navigate the social service programs available from Middlesex 
County. 

 
5. The Perth Amboy Board of Education is comprised of nine members, who work collectively to serve 

the students, faculty and staff of this district.  Can you share one professional or personal experience 
where you had to work as a team to reach a goal where you may have differed in opinion from the 
group and what was the outcome? 
 
o As a former Board of Education member, there were many times when she differed in her opinion.  

She represents the most vulnerable of our city.  There were many times when she put something 
forth that wasn’t accepted or looked upon.  But you move on, it’s the way that you deliver the 
difference of opinion to prove your point. 

 
Mrs. Roman closed by thanking the board for the opportunity this evening.  I am happy with the 
designation of a District of Distinction, by the state and nationally.  When her last term ended, her world 
did not cease.  She’s vested and believes in public education.  Scholars breathe life into our buildings, 
but it takes a team to make it work.  I feel for the graduating seniors, there are many challenges to be 
made by the Board of Education in the near future.  I stand prepared to work along-side you to get it 
done.  
 
Candidate #2 – Mr. Ronald L. Anderson 
 
Mr. Anderson provided an opening statement, saying that this opportunity is the next evolution in his 46.5 
year career in education.  I would like to compliment the board on the good work that you’ve been doing.  
I believe that I have something to offer.  I’m a successful product of the Perth Amboy Public Schools as 
are my children.  I spent 27 years teaching math and 19.5 years as an administrator.  I’ve been a vice-
principal at every level from K-12.  I’m at the point where I want to contribute to my community and 
continue the work that I’ve done.  Becoming a board member is how I can do that.   
 
The Board then asked questions: 
 

1. Where do you think your strengths and weaknesses fit in with the current board? 
 

o Strengths I bring to the table are experience in all areas of education.  Weaknesses are that I’m 
not familiar with the operations of the board.  I am familiar with some of the operations such as 
curriculum approval, hiring of personnel and use of facilities through buildings and grounds. 
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6. Candidate interviews – Vacant Board Member Position (continued): 

2. Do you have any family members who work for the school district? 
 

o No. 
 

3. Recently there has been legislation regarding incorporating LGBTQ teaching into the curriculum from 5th 
grade to high school for the school year 2020/2021.  What are your views regarding an LGBTQ 
curriculum? 
 

o Inclusion at every level – it’s part of an inclusive environment and students have to work with 
everyone.  They need to be well aware of all the backgrounds and diversity that they’ll be working 
with.  

 
4. In your opinion, what is the best thing the district has done within the past year, one thing you would 

improve and what is one thing you would eliminate or completely change? 
 

o Strengthening the writing and reading for our kids.  Weakness – when the NJASK was last tested, 
we did well in math, but now we’re rested on our laurels in Math and it’s suffered as shown on our 
state scores.  We should continue the reading and writing but bolster math at the same time.  No 
deficit in ethnicity because minorities do well on the AP tests across the nation. 

 

5. Based upon the current pandemic situation and what is going on within the city, how would you lend your 
talents to help in this situation? 
 

o Improve our distance learning, find ways to provide materials to kids so that they’re prepared. He 
has worked with the city through the fire department and OEM office.  Improvement of services, 
get the testing out there for virus detection and anti-bodies.  Work with health organizations within 
the city.   

 

6. The Perth Amboy Board of Education is comprised of nine members, who work collectively to serve the 
students, faculty and staff of this district.  Can you share one professional or personal experience where 
you had to work as a team to reach a goal where you may have differed in opinion from the group and 
what was the outcome? 

 

o Lucy Caulkins – I was apprehensive at first but after attending the training at Columbia, seeing 
what it was about and working with my colleagues, I became vested and believe in the program. 
 

Mr. Anderson closed by saying he supports the objectives and goals of the superintendent.  Move the 
district forward and when the students do better, the community does better.  I would bring my knowledge 
to the table.   

7. WHEREAS, pursuant to N.J.S.A. 10:4-12 (b), the Board of Education may exclude the public from that 

 portion of a public meeting wherein the board discusses any of the matters set forth at N.J.S.A. 10:4-12 

 (b) (1)-(9);  

NOW, THEREFORE, BE IT RESOLVED that in accordance with the provisions of the Open Public 
Meeting Act (“Act”), the Board of Education shall conduct a closed session pursuant to the provisions of 
N.J.S.A. 10:4-12(b) for the purpose of discussing the following matter(s):  

_____ Matters rendered confidential by state or federal law 
__X__  Personnel 
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_____ Student(s) – Harassment, Intimidation & Bullying 
_____  Termination of employee 
__X__ Appointment of a public official 
__X__  Matters covered by the attorney-client privilege 
_____  Pending or anticipated litigation 
__X__ Pending or anticipated contract negotiations 
_____  Protection of the safety or property of the public 
_____ Matters involving the purchase, lease or acquisition of real property with public funds 
_____  Matters which would constitute an unwarranted invasion of privacy 
_____  Matters in which the release of information would impair a right to receive funds from the United 

States Government 
__X__ Matters concerning collective negotiations and/or the negotiations of terms and conditions of 

employment of employees of the Board of Education 
_____  Possible imposition of a civil penalty or suspension 
_____  Any matter which could adversely affect the public interest if discussion of the matters were 

disclosed 

It is anticipated that the length of time of this executive session will be 60+ minutes, and that action may 
be taken in public after the executive session. 
 
Lebron        Brown     7:40PM 

         Motion                      Seconded    CARRIED UNANIMOUSLY 
 
 A motion was made at 9:55PM to return to the public portion of the meeting.   
 
 Puccio   Brown 
 Motion   Seconded    CARRIED UNANIMOUSLY 
 
8. Amendments/revisions to the agenda. 
 
 Additions: 

Finance #12 – Approval to pay Tricon Enterprises $155,199 in full satisfaction of all monies due and 
owing related to the demolition of the Delaney Homes project in preparation for the construction of the 
new high school. 
 
Curriculum #2 – Approval of the revised school calendar for the 2019-2020 school year. 
Curriculum #3 – Approval of the school calendar for the 2020-2021 school year.   
 
Revisions: 
Finance #1 – include ‘and a withdrawal from capital reserve in the amount of $7,000,000’. 

 
9. Nomination of Board Member – Mrs. Dianne Roman 
 
 Iglesia   Puccio   Yes: Brown, Lebron, Martinez, Puccio, Iglesia, Vazquez 
 Motion   Seconded  No:   Marquez-Villafane; Rodriguez 
 
       Motion passes by Majority 6-2-0 
 
 Mrs. Dianne Roman was sworn in and took her seat amongst the Board. 
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10.      Meeting open to the public for discussion of agenda items and non-agenda items.  There will be only 
one public participation session at this meeting. 

 
At this time, comments are invited on any matter.  Public participation shall be governed by Policy No. 
0167.   Anyone wishing to address the Board, please state your name, municipality of residence and 
group affiliation. Each statement made by a participant shall be limited to three minutes.  No participant 
may speak more than once on the same topic until all others who wish to speak on that topic have been 
heard. All statements shall be directed to the presiding officer.   No member of the public may address 
or question board members individually.  Although the Board encourages public participation, it reserves 
the right, through its presiding officer, to terminate remarks to and/or by any individual not keeping with 
the conduct of a proper and efficient meeting. The Board discourages the public from speaking negatively 
about any employee, administrator  or a student.   Individuals can be held personally liable for 
defamatory or libelous statements made at  public meetings.  The Board bears no responsibility for 
comments made by members of the public.   Comments regarding employees, administrators or students 
cannot be legally responded to by any member of the Board or administration.  

Public Member #1 – it was stated that 154,000 meals have been served, we’d like to give a shout-out to 
all those people who are working in our district – food service workers, security guards, custodians, tech 
specialists.  We would like to request that the food service workers have better equipment to protect 
themselves because a number have contracted COVID-19.  We’re asking for better gloves, masks and 
shields.   

Public Member #2 – Thanked Mr. Kolibas for putting the board member together from a technology 
standpoint since it’s not an easy task to do.  It is too late in the evening to hear public comments, 
especially since it’s a remote meeting.  Can you provide more information about what will happen in 
September?  I’m a teacher and you need to communicate better to the public and be respectful to them. 

Public Member #3 – Stated that staff members are concerned about not receiving their pay stubs. 

Public Member #4 – Congratulated the superintendent on achieving his merit goal and asked what the 
goals are as the public should be made aware of what was achieved and the amount of money that he’ll 
get.  

Public Member #5 – the past eight weeks have been stressful for everyone and parents are overwhelmed.  
Many parents have two or more children. Multiple parents have reached out to the AFT and teachers 
because of the amount of work that is being given to their children.  The administration is helping 

 Lebron         Iglesia   CARRIED UNANIMOUSLY 
         Motion                      Seconded                 (To close following discussion) 

 

11. Correspondence 
 

A. State Department of Education (Copies distributed to Members of the Board) 
 
1). Letters received from the Teacher’s Pension and Annuity Fund approving the applications 
 for Service/Early Retirements for the following individuals with the following effective 
 dates: 

  Karen J. Patten  February 1, 2020 
  Ronald L. Anderson  March 1, 2020 
  John D. Way   July 1, 2020 
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11. Correspondence (continued) 
  

2). Letters received from the Public Employees Retirement System approving the applications 
for Service Retirements for the following individuals with the following effective dates: 

  

  Jeanie Nieves   March 1, 2020 
  Diana L. Francisco  July 1, 2020 
 

12. Reports 
 

A. Board President’s Report – Ms. Tashi Vazquez 
 

o Ms. Vazquez provided condolences to those staff members who lost a member of their family 
over the past month. 

o Ms. Vazquez asked for prayers for those who have died, for those that have recently lost their 
home in the fire and for those who have helped these people.   

o Ms. Vazquez – it’s teacher appreciation week – thank you to the teachers for all you do. 
o Ms. Vazquez thanked the food service workers for all the meals that they’ve distributed over the 

past seven weeks. 
o Ms. Vazquez stated that the Governor has closed schools for the remainder of this school year 

and we’re adding additional crisis, social and emotional resources for students.  We’re working 
to celebrate our seniors. This too shall pass and we’ll get through it together.   

o Part of the superintendent’s contract includes merit pay, it was put in place when 
superintendent’s salaries were capped.  There are five qualitative and quantitative goals and all  
non-conflicted board members receive them.  

 

B. Superintendent’s Report – Dr. David A. Roman  
 

o Thanked the school district and everyone involved for stepping up and recognizing the call to 
duty.  The admin team and teaching staff have been working tirelessly to give the students a 
voice.   

o We’ve provided masks, gloves and plastic barriers in front of all the tables where we serve food.  
We’ve been following the CDC regulations.   

o Mr. LoBrace, Ms. Minaya and Mrs. Southward were asked to speak with the food service 
workers to see if they have everything they need and if not, to get them what they need.  

o We’re still mandated to have 180 days of school and we’re going to use the four snow days to 
end the school year on June 19th.  

o Regarding merit pay – the same evaluation tool used for you is what is used for the 
superintendent.  The goals have been exceeded and it’s not appropriate to discuss the salary 
because we do not speak about employee’s salaries. 

o Thank you for approving the AFT contract.  We’re working tirelessly to get the payments to 
everyone.  With regards to pay stubs, we’ll work to see what can be done to accomplish this. 

o Our district is open because of our dedicated staff who arrive every day.  We’re following the 
Governor’s giuidelines. 
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CUR-13). Recommendations of the Superintendent of Schools 
 

Curriculum Committee  
 
1). Approval for the renewal of Learning Ally Inc. Instructional Site License an educational 

solution platform for struggling learners to continue from May 2020 – December 2020, at 
no cost to the district, this initiative to be fully funded by the New Jersey Governor’s 
Literacy Initiative and the district accepts any funding provided by this initiative, under the 
supervision of Dr. Jessica Neu, Director of Special Services. 

 
2). Approval of the revised school calendar for the 2019-2020 school year.  
 
3). Approval of the school calendar for the 2020-2021 school year. 
 

   Brown   Iglesia   
Motion   Seconded 
 
Roll Call:  
Yes:    Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No: None  
Abstain:  Roman Motion Passes by Majority 8-0-1 
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FIN-14).    Recommendations of the Superintendent of Schools 

  Finance Committee – Mr. Junior Iglesia, Chairperson  

1).     Approval of proposed final budget for the 2020-2021 school year in the amount of 
$291,352,612 with a withdrawal from capital reserve in the amount of $7,000,00 and with 
the maximum appropriation of $250,000 for travel expenses, in accordance with PL2007 
and N.J.A.C. 6A:23-73. Under the supervision of Mr. Derek J. Jess, School Business 
Administrator and Mr. Michael LoBrace, Assistant School  Business Administrator. 

 
2). Approval to apply for a Safety Grant from the New Jersey School Insurance Group in the 
 amount of $86,658.32. Under the supervision of Mr. Derek J. Jess, School Business 
 Administrator. 
 

3).  Approval of rejected bids, under the supervision of Mr. Derek J. Jess, School Business 
Administrator and Mr. Michael LoBrace, Assistant School Business Administrator. 
(Specified in Attachment) 

4). Approval to dispose of books and workbooks in accordance with Policy #7300 because 
they are so outdated as to no longer service as worthy instructional tools. The publication 
dates exceed 10 years and they are no longer necessary for the delivery of instruction in 
the classroom.  Under the supervision of Mr. Derek J. Jess, School Business Administrator 
and Mr. Michael LoBrace, Assistant School Business Administrator. 

5). Approval of the placement of special education and general education students in out-
 of-district facilities for the 2019–2020 school year, under the supervision of Dr. Jessica 
 Neu, Director of Special Education Services: 

Initials Class Facility Tuition Date 

GA ED Gateway School $28,230.00 02/24/2020 

DJ ED East Mountain School $26,675.00 03/09/2020 

JS AUT Gateway School $31,803.00 02/03/2020 

SB AI Lake Drive School $26,000.00 03/02/2020 

VV OHI Bergan County Special Services  $28,485.00 11/18/2019 
 

6). Notification to the Board of Education regarding personnel and salary percentages paid 
 through grants other than school wide distribution for the 2019-2020 school year.  Under 
 the supervision of Ms. Pamela Spindel, Director of Special Funded Programs. 
 (Specified in Attachment) 
 

7). Approval to accept a donation of $500.00 for Ignacio Cruz Early Childhood Center for 
 the 2019-2020 school year from Colonial Pipeline Company to help provide 
 instructional resources for the staff and students. Under the supervision of Mr. Derek 
 Jess, School Business Administrator, Mr. Michael LoBrace, Assistant School Business 
 Administrator and Ms. Susan Roque, Principal. 
 
8). Approval for Derek J. Jess to serve as District’s Public Agency Compliance Officer (PACO) 

for the period of July 1, 2019 – June 30, 2020. 

9). Approval to accept a donation of $620.00 (gift cards) from School Health to be used in the 
development of the Health Science Academy.  Under the supervision of Mr. Derek Jess, 
School Business Administrator, Mr. Michael LoBrace, Assistant School Business 
Administrator and Mr. Nephtaly Cardona, Director of Athletics & Health & Physical 
Education. 
_____________       _____________ 
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FIN-14).    Recommendations of the Superintendent of Schools 

  Finance Committee – Mr. Junior Iglesia, Chairperson  

10). Approval to revise the account numbers for the Before/After-School Supplemental and 
Enrichment Programs at each Elementary School for the 2019-2020 school year, Under 
the supervision of Mr. Derek Jess, School Business Administrator, Mr. Michael LoBrace, 
Assistant School Business Administrator and Ms. Pamela Spindel, Director of Special 
Funded Programs and each Principal.  (Specified in Attachment) 

 
11). Approval for Perth Amboy Catholic School to purchase Ackerson window shades. Costs 

not to exceed $20,917.12 of the total allocated $25,350.00 for the 2020-2021 school year, 
under the supervision of Mrs. Pamela Spindel, Director of Special Funded Programs. 
Under the supervision of Mr. Derek J. Jess, School Business Administrator and Mr. 
Michael LoBrace, Assistant School Business Administrator. 

 
12). Approval to pay Tricon Enterprises $155,199 in full satisfaction of all monies due and 

owing related to the demolition of the Delaney Homes project in preparation for the 
construction of the new high school. 

 
Iglesia        Lebron 

   Motion                      Seconded 
 

Roll Call: Item #1  
Yes:    Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No: Rodriguez  
Abstain:  Roman Motion Passes by Majority 7-1-1 
 

Roll Call: Items 2-12  
Yes:    Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No: None  
Abstain:  Roman Motion Passes by Majority 8-0-1 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



BOARD MEETING MINUTES continued – May 7, 2020 

 

- 10 - 
 

PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

 Note: All appointments of district staff are contingent upon satisfying the requirements 
 of the New Jersey Criminal History Background Check Status. 

 

          1).     Acceptance of the following resignations for the purpose of retirement: 

 Name (Last, First) Position Location Effective Date 

a. Allan, Christine Intervention Teacher-Math S.E. Shull School July 1, 2020 

b. Marinelli, Donna Teacher S.E. Shull School July 1, 2020 

c. Medina, German Night Custodian J.J. Flynn School July 1, 2020 

d. Tartza, Donna Health & Physical Ed. Teacher Dual Language School July 1, 2020 

e. VanLiew, Richard Social Studies Teacher Perth Amboy High School July 1, 2020 

f. Micale-Pastor, Lucille Speech/Language Specialist S.E. Shull School July 1, 2020 

g. Fernandez, Brenda R. Bilingual Teacher E. J. Patten School July 1, 2020 

h. Shepherd, Deborah Math Intervention Teacher R. N. Wilentz School July 1, 2020 

i. Sperlazza, Mary Jo Supervisor of Early Childhood Education Administration Building July 1, 2020 
   

  2).     Acceptance of the following resignations:    

 Name (Last, First) Position Location Effective Date 

a. Kendall, LaShawn School Counselor Adult School  May 8, 2020 

b. Padilla, Jacqueline Lunch Aide R. M. Lopez School February 12, 2020 

c. Delfosse, Michael School Security Personnel S. E. Shull School March 13, 2020 

d. Mormando, Lauren School Nurse R. N. Wilentz School June 28, 2020 
 

  3).     Approval of the following requests for a Leave of Absences:  
    

 Name 
(Last, First) 

Reason Position Location Date  
Effective 

End  
Date 

Notes 

a. Segarra-
Cruz, Wanda 

Extension of 
Medical Leave 

Teacher Flynn School  3/1/20 5/8/20 Extension of Medical 
Leave without pay 

b. Maine, 
Margaret 

Extension of 
Medical Leave 

Teacher Shull School 3/10/20 3/17/20 Extension of Medical 
Leave without pay 

c. Novello, 
Michelle 

Medical Leave Teacher Shull School 2/4/20 3/6/20 Utilizing sick days 

d. Casiano-
Torres, Sol 

Medical Leave Teacher Patten School 2/27/20 3/20/20 Utilizing sick days 

e. Gillespie, 
Courtney 

Medical Leave Teacher School 7 2/13/20 6/25/20 Utilizing sick days 

f. Cohorsky, 
Sandra 

Medical Leave Teacher Flynn School 2/10/20 2/28/20 Utilizing sick days 

g. Vanterpool, 
Guy 

Medical Leave Security 
Personnel 

South Campus 
High School 

2/3/20 4/3/20 2/3/20 – 2/13/20 
Utilizing sick days 
2/14/20 – 4/3/20 
Without pay  

h. Kerzelis, 
Sophia 

Revision of 
Medical Leave 

Teacher Flynn School 3/3/20 4/9/20 Revision of Medical 
Leave  
From:  
3/3/20 – 4/3/20 
Utilizing sick days 
3/3/20 – 4/9/20 
Utilizing sick days 

i. Delucca, 
Elizabeth 

Medical Leave Teacher High School 2/18/20 5/1/20 Utilizing sick days 

 
 
  
 
 



BOARD MEETING MINUTES continued – May 7, 2020 

 

- 11 - 
 

PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

  3).     Approval of the following requests for a Leave of Absences: (continued) 
 

 Name 
(Last, First) 

Reason Position Location Date  
Effective 

End  
Date 

Notes 

j. Echevarria, 
Elliot 

Revision of 
Medical Leave 

Custodian  Shull School 10/21/19 2/28/20 Revision of Medical 
Leave 
From: 
10/21/19 – 4/9/20 
Without pay 
To: 
10/21/19 – 2/28/20 
Without pay  

k. Bishop, 
Claudine 

Revision of 
Medical Leave 

Music Teacher Wilentz School 
Richardson 
School   

1/10/20 6/25/20 Revision of Medical 
Leave  
From:  
1/10/20 – 3/2/20 
Utilizing sick & 
personal days 
3/3/20 – 6/25/20 
without pay 
To: 
1/10/20 – 3/2/20 
Utilizing sick & 
personal days 
3/3/20 – 6/15/20 
With pay from sick 
bank donation  
6/16/20 – 6/25/20 
Without pay   

l. Santiago, 
Jessenia 

Medical Leave Paraprofessional Ceres School  2/3/20 6/25/20 2/3/20 – 4/27/20  
With pay from sick 
bank donation 
4/28/20 – 6/25/20 
Without pay  

m. Kricks, Eric Intermittent 
Medical Leave 

Teacher Shull School  10/8/19 3/16/20 10/8/19 – 2/13/20 
Utilizing sick & 
personal days 
2/14/20 – 3/16/20 
With pay from sick 
bank donation 

n. Genao, 
Abigal 

Revision of 
Medical Leave 

Data Analyst Admin. Bldg.  3/10/20 4/24/20 Revision of Medical 
Leave  
From: 
3/10/20 – 5/8/20 
Utilizing sick days 
To: 
3/10/20 – 4/24/20 
Utilizing sick days 

o. Porcaro, 
Samantha 

Maternity 
Leave 

Teacher Richardson 
School 

4/20/20 6/5/20 Utilizing sick days 

p. Wardenski, 
Ana 

Extension of 
Maternity 
Leave 

Paraprofessional Ceres School  3/11/20 3/27/20 Extension of 
Maternity Leave 
without pay 
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

  3).     Approval of the following requests for a Leave of Absences: (continued) 
 

 Name 
(Last, First) 

Reason Position Location Date  
Effective 

End  
Date 

Notes 

q. Hernandez, 
Carolina 

Extension of 
Maternity 
Leave 

Food Service Flynn School 5/1/20 5/25/20 Extension of 
Maternity Leave 
without pay 

r. Schurko- 
Wieczorek, 
Nina 

Extension of 
Maternity 
Leave 

Teacher High School 4/20/20 6/25/20 Extension of 
Maternity Leave 
without pay  

s. Shepherd, 
Kelly 

Revision of 
Maternity 
Leave 

District IT 
Specialist 

High School 1/30/20 4/3/20 Revision of Maternity 
Leave  
From: 
1/30/20 – 6/25/20 
Without pay 
To: 
1/30/20 – 4/3/20 
Without pay  

t. Gray, 
Riyadha 

Revision of 
Maternity 
Leave 

Art Teacher South Campus 
High School 

1/6/20 4/6/20 Revision of Maternity 
Leave  
From: 
1/6/20 – 4/24/20 
Without pay 
To: 
1/6/20 – 4/6/20 
Without pay  

u. DiPietro, 
Alicia 

Revision of 
Maternity 
Leave 

Teacher Shull School 2/3/20 3/31/20 Revision of Maternity 
Leave 
From:  
2/3/20 – 6/25/20 
without pay 
To: 
2/3/20 – 3/31/20 
Without pay 
 

v. Press, Alison Revision of 
Maternity 
Leave 

Reading 
Specialist 

McGinnis 1/28/20 4/3/20 Revision of Maternity 
Leave  
From:  
1/28/20 – 6/30/20 
Without pay 
To: 
1/28/20 – 4/3/20 
Without pay  

w. Neves-
Gilcher, 
Sofia 

Revision of 
Maternity 
Leave 

School 
Counselor 

Wilentz School 5/13/20 6/25/20 Revision of Maternity 
Leave 
From: 
4/20/20 – 6/10/20 
utilizing sick & 
personal days 
6/11/20 – 6/25/20 
Without pay 
To: 
5/13/20 – 6/25/20 
Utilizing sick & 
personal days 
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

  3).     Approval of the following requests for a Leave of Absences: (continued) 
 

 Name 
(Last, First) 

Reason Position Location Date  
Effective 

End  
Date 

Notes 

x. DelaCruz, 
Liliana 

Extension of 
Maternity 
Leave 

Home School 
Liaison 

Rose Lopez 9/1/20 11/29/20 Extension of 
Maternity Leave 
without pay 

y. Mendez-
Gutierrez, 
Amanda 

Extension of 
Maternity 
Leave 

Teacher Ceres School 9/1/20 6/30/21 Extension of 
Maternity Leave 
without pay 

z. Moriarity, 
Marci 

Extension of 
Maternity 
Leave 

Teacher High School 9/1/20 6/30/21 Extension of 
Maternity Leave 
without pay 

aa. Calcaterra, 
Meghan 

Extension of 
Maternity 
Leave 

Teacher South Campus 
High School 

9/1/20 6/30/21 Extension of 
Maternity Leave 
without pay 

bb. Cecere, 
Jennifer 

Extension of 
Maternity 
Leave 

Teacher Dual Language 
School 

9/1/20 11/27/20 Extension of 
Maternity leave 
without pay 

cc. Flam, Michal Rescind of 
Maternity 
Leave  

Teacher Shull School  4/20/20 6/25/20 Rescinding of 
Maternity Leave  
4/20/20 – 6/25/20 

dd. Schiavello, 
Cassandra 

Rescind of 
Maternity 
Leave 

Teacher Shull School 5/8/20 6/25/20 Rescinding of 
Maternity Leave 
5/8/20 – 6/25/20 

ee. Ostrobrod, 
Sarah 

Maternity 
Leave 

Teacher High School 5/26/20 6/25/20 Utilizing sick days 

ff. D’Egidio-
Vasquez, 
Ingrid 

Rescind of 
Family Leave 

Teacher McGinnis 
School 

4/20/20 5/29/20 Rescinding of Family 
Leave  

gg. Adamczyk, 
Katherine 

Revision of 
Family Leave 

School Nurse High School  1/2/20 4/17/20 Revision of Family 
Leave  
From:  
1/20/20 – 6/25/20 
Without pay 
To: 
1/2/20 – 4/17/20 
Without pay  

hh. Suero, 
Margarita 

Revision of 
Family Leave 

Teacher Shull School 3/9/20 3/17/20 Revision of Family 
Leave  
From: 
3/9/20 – 4/6/20 
Without pay 
To: 
3/9/20 – 3/17/20 
Without pay  

ii. Digiacomo, 
Dana 

Family Leave School 
Counselor 

McGinnis 
School 

2/27/20 3/16/20 Family Leave without 
pay  
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

4).     Appointments of the following certificated staff: 

 
 
  

Name 
(Last, First) 

Position Step Salary 
Pending 
Negotiations 
(Pro-rated) 

Location Date 
Effective 

End  
Date 

Notes 

a. Martinez, Taylor Elementary 
Teacher 
(Temporary 
Replacement 
Contract) 

1-BA $50,000 Richardson 
School 

3/13/2020 4/8/2020 Replacing 
B. Spencer 

b. Martinez, Taylor Elementary 
Teacher 
(Temporary 
Replacement 
Contract) 

1-BA $50,000 Patten 
School 

4/9/2020 
 
 
 
 
 

6/30/2020 
 
 

Replacing 
A. 
Jaworowski 

c. Fanelli, Amanda Elementary 
Teacher 
(Temporary 
Replacement 
Contract) 

1-MA $55,500 Richardson 
School 

3/13/2020 6/30/2020 Replacing 
N. Fiorella 

d. Engstrom, Tobi Music Teacher 
(Temporary 
Replacement 
Contract) 

1-BA $50,000 Wilentz 
School 

3/16/2020 6/30/2020 Replacing  
C. Bishop 

e. Mesce, Joey Language Arts 
Teacher 

1-BA $50,000 Shull 
School 

3/16/2020 6/30/2020 Replacing 
J. Kleckner 

f. Resti, Angela Elementary 
Teacher 
(Extension of 
Temporary 
Contract) 

2-BA $50,250 Richardson 
School 

3/28/2020 6/30/2020 Replacing 
J. Burlew 

g. Prendergast, 
Daisy 

Special 
Education 
Teacher 
(Extension of 
Temporary 
Contract) 

3-BA $50,700 McGinnis 
School 

3/28/2020 6/30/2020
` 

Replacing 
G. Krupa 

h. Gutierrez, 
Millena 

Language Arts 
Teacher 
(Extension of 
Temporary 
Contract) 

1-BA $50,000 McGinnis 
School 

4/1/2020 6/30/2020 Replacing 
D. Kaur 

 
5).     Appointments of the following non-certificated staff: 

 

 
 
  

Name 
(Last, First) 

Position Salary 
Pending 
Negotiations 
(Pro-rated) 

Location Date 
Effective 

End  
Date 

Notes 

a. Guerrero, Matthew School Security 
Personnel 

$39,870 Rose M. Lopez 
School 

3/16/2020 6/30/2020 Replacing 
J. Inoa 

b. Fernandez, Gilcia School Security 
Personnel 

$39,870 McGinnis 
School 

3/16/2020 6/30/2020 Replacing  
L. Ramos Jr. 

c. Olivero, Bryan School Security 
Personnel 

$39,870 McGinnis 
School 

3/16/2020 6/30/2020 Replacing 
J. R. Gonzalez 
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

5).     Appointments of the following non-certificated staff: (continued) 
 

 
 
  

Name 
(Last, First) 

Position Salary 
Pending 
Negotiations 
(Pro-rated) 

Location Date 
Effective 

End  
Date 

Notes 

d. Seijo, Virginia Level II 
Secretary 

$34,465 Administration 
Building 

3/16/2020 6/30/2020 Replacing 
G. Rodriguez 

e. Carpente-Garcia, 
Paula 

Special 
Education 
Paraprofessional 

$37,515 Perth Amboy 
High School 

3/16/2020 6/30/2020 New Position 

f. Arias, Shanice Paraprofessional $38,915 Perth Amboy 
High School 

3/16/2020 6/30/2020 New Position 

g. Mata, Solange Lunch Aide $18.25/hr. Patten School 3/16/2020 6/30/2020 New Position 

h. Rodriguez-
Calderon, Madelin 

Lunch Aide $18.25/hr. Dual Language 
School 

3/16/2020 6/30/2020 Replacing 
Y. Encarnacion 

 
6). Approval for the following Perth Amboy High School staff members to receive a Per Diem 

Assignment and be compensated at an hourly rate of $47.50, under the supervision of    
Mr. Michael Heidelberg, Principal. (Specified in Attachment) 

 
7). Approval for the following Personalized Learning Program staff to work as Class Advisors 

during the 2019-2020 school year, and be compensated at the contractual rate, under the 
supervision of Mr. Francisco Velez, Principal. (Specified in Attachment) 

 
8). Approval for the following to serve as a Substitute Maintenance Worker at an hourly rate 

of $18.25 for the 2019-2020 school year, under the supervision of Mr. Luis Carrillo, 
Operations Manager and Mr. Nicholas Crupi, Director of Buildings & Grounds. 

  

 Name (Last, First) 

a. Poliseno, Joseph  

 
9). Approval of the following transfers for the following staff for the 2019-2020 school year.   
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Name (Last, First) From To Effective 

a. Reyes, Cesar Custodian A (Day Shift) 
Perth Amboy High School 

Custodian A (Day Shift)  
Samuel E. Shull School 

2/10/2020 

b. Kleckner, Jeremiah English Teacher 
Samuel E. Shull School 

English Teacher 
Perth Amboy High School 

3/16/2020 
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

10). Approval of the following change of assignments for the following staff for the 2019-2020 
school year.   

 
 
 
 
 
 
 
 

 
Lebron        Iglesia       

   Motion                      Seconded  
 

  Roll Call: Items #1 – 10 Motion carried by majority 8-0-1. 
 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No:    None 
   Abstain:  Roman, Rodriguez – item #3gg. 
 

11). Approval for Dr. David A. Roman, Superintendent of Schools, to serve as a representative 
to the Educational Services Commission of New Jersey from June 1, 2020 through May 
31, 2021. 

 
 Lebron   Brown 
 Motion   Seconded 
 

Roll Call: Item #11  Motion carried by majority 8-0-1. 
 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No:    None 
   Abstain:  Roman 
  

12). Approval of the Superintendent’s Merit Goals/Merit Payment for the 2019-2020 school 
year. 

 
 Lebron   Brown 
 Motion   Seconded 
 

Roll Call: Item #12  Motion carried by majority 5-0-4. 
 
  Yes:  Puccio, Marquez-Villafane, Martinez, Brown, Vazquez 

   No:    None 
   Abstain:  Roman, Rodriguez, Lebron, Iglesia 

 
 
 
 
 
 
 

 Name (Last, First) From To Effective 

a. Lora, Christina Level I Secretary (Switchboard) 
Administration Building  

Level I Secretary 

District Director of Operations 

2/10/2020 

b. Varela, Iris Level I Secretary 
District Director of Operations 

Level I Secretary (Switchboard) 

Administration Building  

2/10/2020 

c. Campanile, Anthony  Mathematics Intervention Teacher 
S. E Shull School  

ESL Teacher 

S.E. Shull School  

2/20/2020 
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PER-15). Recommendations of the Superintendent of Schools 
 

Personnel Committee – Ms. Lisett Lebron, Chairperson 

13). Approval of the reappointments of Certificated and Non-Certificated staff for the 2020-
2021 school year.  (Specified in Attachment) 

 
Roll Call: Item #13  Motion carried by majority 8-0-1. 

 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No:    None 
Abstain:  Roman, Lebron (abstained on one family member), Iglesia (abstained on three  

   family members) 
 

14). Approval of the reappointments of Central Administrators, District Administrators, and 
Non-Aligned staff for the 2020-2021 school year.  (Specified in Attachment) 

 
Roll Call: Item #14  Motion carried by majority 6-0-3. 

 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Brown, Vazquez 

   No:    None 
Abstain:  Roman, Lebron, Iglesia 

 
 
15). Approval of the following salary adjustments.  (Specified in Attachment) 

Roll Call: Item #15  Motion carried by majority 8-0-1. 
 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Lebron, Brown, Iglesia, Vazquez 

   No:    None 
Abstain:  Roman 

 

16). Approval of the contract between the Perth Amboy Board of Education and the Perth 
Amboy Federation of Teachers for the period July 1, 2018 through June 30, 2021. 
 
Roll Call: Item #16  Motion carried by majority 6-0-3. 

 
  Yes:  Rodriguez, Puccio, Marquez-Villafane, Martinez, Brown, Vazquez 

   No:    None 
Abstain:  Roman, Lebron, Iglesia 
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16. Old Business 

o Mr. Iglesia asked about the construction of the new high school during the current COVID-19 
pandemic.  It was explained that the construction is on schedule.  We’re meeting with the SDA 
every two weeks. 

o Ms. Marquez-Villafane asked about the status of the events that people have requested the use 
of our facilities.  It was explained that our buildings are closed and no one is using them.  People 
have been notified about the closure of our buildings. 

o Mrs. Rodriguez asked about her request from February 6th regarding the board standing 
committees.  Mrs. Machado responded that the information was sent to Mrs. Rodriguez the 
following day, but she will forward it again. 

 
Iglesia                         Lebron         CARRIED UNANIMOUSLY       
Motion                      Seconded 

 
17. New Business 

o Mr. Iglesis wished all the teachers a happy national teachers appreciated week.   
o Ms. Lebron wished everyone a happy mother’s day. 
o Ms. Marquez-Villafane asked if we knew how many in-district people tested positive for COVID-

19 and she thanked everyone for what they are doing during this time. 
o Mrs. Rodriguez about graduation because schools are closed.  She also asked about the use of 

another video platform for board meetings because Zoom isn’t secure and she doesn’t want the 
public eavesdropping on meetings.  It was explained that IT will look into other options for remote 
board meetings and that there are a few surprises which the district has in store for the graduating 
seniors.  Executive Order #107 provides information which will dictate what we can do for any 
public celebration. 

 
Lebron        Rodriguez CARRIED UNANIMOUSLY 
Motion                      Seconded 

 
18. Motion to Adjourn – 11:47 pm 
 

Martinez        Iglesia  CARRIED UNANIMOUSLY 
Motion                      Seconded 

Respectfully submitted 

 

Derek J. Jess 
School Business Administrator/Board Secretary 
 
DJJ 
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